FPA of Minnesota

Financial Literacy & Stability
Director and Committee Members
Job Descriptions 

Director: Jeremy Schmidt
Vice-director: Sophia Bera
Committee members: John Comer, Christine Damico, Michael Erpenbach, Karen Gemmill, Jason Plank, Jeanna Sabers, Hilary Van de Streek

Committee Passion Statement

The Financial Literacy committee demonstrates FPA-MN’s commitment to helping improve the community.  Given the expertise of the members and the needs in the community, the Financial Literacy committee is focusing on helping increase the financial literacy in Minnesota. We are focus on strategies that help young people through retirees in what we call “K through Gray.”
DUTIES of Director and Vice Director:

Monthly Time Commitment: 10 hours plus committee meetings
1. To identify and promote opportunities for FPA-MN members to give back to the community.  The committee serves as a link to other organizations making it easy for members to work in areas of their passion.

2. Strengthen existing relationships with outside organizations to provide opportunities for members to promote financial literacy and improve the financial lives of tomorrow’s consumers.

3. To encourage and develop new volunteer opportunities for members in areas of member interest.  

4. With support of committee, promote financial planning and the FPA association to the public.  Develop a strategy to contribute to increasing public awareness of financial planning in general and the FPA specifically through these volunteer efforts.

5. Work to promote the value of using a financial planning professional with other organizations through these volunteer efforts.

6. Write articles for the newsletter to promote Financial Literacy activities.
7. Attend monthly board meetings, chapter meetings, and chapter activities.

8. Attend the FPA-MN Annual Symposium.
Duties of Committee Members:
Monthly Time Commitment:  2-5 hours plus committee meetings

1. Seek out members willing to volunteer to add to our database.
2. Sign up members for specific financial literacy opportunities (email and telephone solicitation).
3. Attend monthly committee meetings.
4. Attend FPA-MN New Member Receptions, Strategic Planning Meeting, Volunteer appreciation events and other committee member events as they arise.
5. Coordinate member sign-up for financial literacy activities.
6. Write 1-3 FPA-MN newsletter articles promoting financial literacy activities.
7. Attend one or more meetings of other FPA-MN Committees

8. Build relationships with organizations that will partner with FPA-MN seeking volunteers

9. Encourage FPA-MN members to become committee members
10. Survey members’ interests

Required Skills and Attributes

Passion for a cause that is shared by other members
Willingness to show up for FPA-MN activities

Willingness to complete responsibilities assigned

Benefits for Committee Members
Organizational/leadership skills that can be developed through involvement on the committee:

· Lead peers (without a stick)

· Project planning/management

· Public speaking

· Participate in a team setting

· Learn (a semblance of) Roberts Rules of Order

· Writing skills

· Listening skills

· Influencing skills
Meet people 

· Meet people

· Companionship

· Meet prospective clients

· Current or future employer contacts

· Current or future professional specialists

· Current or future employees or partners

Learn things

· Learn the technical skills used on the committee

· Learn organizational skills (see below)

Familiarity with industry issues

· Become familiar with industry issues

· Get to know leaders in the industry

· Become known in the community

· Become known in the industry

· Help shape industry issues

Give Back

· Give back to the profession

· Gain satisfaction from help others
Receive

· Get to know the benefits of membership

· Receive discounts of FPA and sponsor services

· Marketing benefits of involvement

